
100 Black Men of Philadelphia is committed to the intellectual development of youth and the
economic empowerment of the African American community based on the following precepts:

What they see is what they’ll be.
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OUR MISSION

The mission of the 100 Black Men of Philadelphia is to
improve the quality of life within our communities and
enhance health and wellness, educational and economic
empowerment for all African Americans through
mentorship and development.  

OUR VISION 

100 Black Men of Philadelphia seeks to serve as a beacon of leadership by utilizing our
diverse talents to create environments where our children are motivated to achieve and to
empower our people to become self-sufficient shareholders in the economic and social
fabric of the communities we serve.



www.100blackmenphilly.org

office@100blackmenphilly.org

267-424-2444

100blackmenphilly

100 Black Men Philadelphia

Through mentorship, leadership development, and
strategic partnerships, we strive to empower the next
generation to become successful and impactful leaders.
Get involved with 100 Black Men of Philadelphia by
becoming a mentor, joining our various events and
initiatives and supporting our mission by donating to
provide mentorship, educational programming, and
community outreach.

Please visit our website for volunteer and donation
opportunities.

GET INVOLVED

City of Philadelphia Community Expansion Grant Recipient & Scattergood Foundation Partner

Leadership Academy: This program offers age-specific mentorship groups led by
dedicated mentors, focusing on vital skills like character building, self-awareness, peer
mentoring, communication, conflict resolution, social engagement, goal setting,
networking, time management, developmental skills, and leadership development.

OUR PROGRAMS

Collegiate 100: For those preparing to attend Cheyney University, the Collegiate 100
chapters stand as a beacon of the "Mentoring Across A Lifetime" philosophy. These chapters
are instrumental in promoting a positive "cradle-to-career" path, challenging the long-
standing "cradle-to-the-grave" narrative that has historically impacted minority Americans.

Emerging 100: Participants gain essential skills through workshops for paid summer
Internships at top companies as they develop in-demand abilities, including professional
development, soft-skills, resume and interview prep.

Nationally Sponsored Financial Literacy Programs: Our programs, like “Hands-on-
banking”, “Dollars & Sense”, and junior investment competitions teach financial literacy,
investing, and entrepreneurship. 

http://www.100blackmenphilly.org/

